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THERE HAVE BEEN NUMEROUS TIMES IN RECENT YEARS WHEN HAVE BECOME

AWARE OF THE DIFFERENT WAYS IN WHICH PEOPLE THINK ABOUT WHAT IT MEANS TO BE

ANTIRACIST THE WAYS IN WHICH ANTIRACISM IS DESCRIBED NECESSARILY STEM FROM

ONES VIEW OF RACISM AND SINCE MY VIEW IS ONE WHICH IS CLEARLY NOT ADOPTED BY

MANY PEOPLE HAVE OFTEN FOUND MYSELF IN DISAGREEMENT WITH WHAT MANY CALL

ANTIRACISM THE ISSUE HAS COME TO MY CONSCIOUSNESS IN SPECIFIC WAYS

SEVERAL TIMES IN THE PAST COUPLE OF YEARS HAVE HAD REQUESTS FROM PEOPLE
WHOWANT ME TO SEND THEM LIST OF ORGANIZATIONS WHICH WOULD CALL ANTIRACIST
WHEN THAT FIRST REQUEST CAME KNEW IMMEDIATELY THAT WAS GOING TO BE IN

TROUBLE BECAUSE WOULD NOT WANT TO INCLUDE ON MY LIST LOT OF ORGANIZATIONS

WHICH CLEARLY SEE THEMSELVES AS ANTIRACIST THE SAME KIND OF DIFFICULTY COMES
WHEN AM ASKED TO SUGGEST WHETHER OR NOT INDIVIDUALS ARE ANTIRACIST IN THE WAY
THEY LIVE TO HELP CLARIFY MY OWN VIEWS HAVE STARTED TO LIST SOME OF WHAT LOOK

FOR WHEN DETERMING WHAT CHARACTERIZES ANTIRACISM IN EITHER AN INDIVIDUAL OR AN
INSTITUTION WHAT SHARE HERE IS BEGINNING OF THAT PROCESS

PROBABLY WHAT LOOK FOR MOST OF ALL WHEN DEFINE ANTIRACISM IS SOME FORM
OF SUSTAINED ACTION THE INTENT OF WHICH IS TO CHANGE SYSTEM OR AN
INSTITUTIONAL POLICY PRACTICE OR PROCEDURE WHICH HAS RACIST EFFECTS FOR ME
THIS IS PRIMARY CRITERIA FOR DEFINING WHAT CONSTITUTES ANTIRACISM IT IS ALSO THE

CRITERIA WHICH SEPARATES ME FROM MANY OTHERS IT IS BORN OUT OF CONVICTION THAT

RACISM IS BOTH DEEPLY INSTITUTIONALIZED AND WIDELY ENCULTURATED IN THE SYSTEMS OF

OUR NATIONAL LIFE UNLESS THE PRESENCE OF RACISM IN THOSE FORMS IS ADDRESSED AT

SOME LEVEL THERE IS NOT ANTIRACISM PERSON MAY BE ENGAGED IN BUILDING
AUTHENTIC RELATIONSHIPS WITH INDIVIDUALS OF DIFFERENT RACES MAY BE CONSISTENT IN

EDUCATING PEOPLE ABOUT PREJUDICE MAY BE STALWART IN RESISTANCE TO

DISCRIMINATORY ACTIONS BUT WITHOUT ACTION TO BRING ABOUT SOME SYSTEMIC CHANGE
MAY NOT BE FULFILLING THE NEEDS OF ANTIRACISM WILL APPLAUD AND ASSIST IN THE

EFFORTS TO CREATE AUTHENTIC RELATIONSHIPS IN THE EDUCATION AGAINST PREJUDICE AND

IN THE STANCE AGAINST DISCRIMINATION ALL OF THOSE THINGS MUST BE DONE BY THE

ANTIRACIST PERSON THE OTHER THING WHICH IS THE MOST DIFFICULT FOR MANY
PEOPLE AND IS FREQUENTLY UNTOUCHED THERE IS TOO OFTEN THE FAILURE TO SEE OR

THE LACK OF WILLINGNESS TO CHANGE THE RACISM WHICH IS BUILT INTO SYSTEMS IT

IS THERE THAT THE PREJUDICE THE INAUTHENTIC PERSONAL RELATIONSHIPS AND THE

DISCRIMINATION FINDS ITS SUPPORT UNLESS THOSE SUPPORT SYSTEMS ARE CHANGED THE

FULL TASK OF ANTIRACISM IS NOT ADDRESSED

AT COMMUNITY CHANGE WE DO WORK TO HELP EDUCATE PEOPLE ABOUT HOW

PREJUDICE FUNCTIONS IN THEIR LIVES AND RELATIONSHIPS WE DO STAND WHEREVER WE CAN

AGAINST DISCRIMINATION AND WILL ALWAYS DO SO CIRCUMSCRIBED ONLY BY OUR LIMITED

RESOURCES WE DO ALSO IDENTIFY SYSTEMIC ISSUES WHICH IN SOME WAY WE CAN PROBE
WITH AN INTENTION TO BRING ABOUT CHANGE BECAUSE OF OUR CONVICTION THAT WE MUST
WORK ON THAT LEVEL ALSO IN OUR ANTIRACISM WE FOR INSTANCE COOPERATE WITH

OTHERS IN GATHERING DATA TO BE USED IN NATIONAL EFFORT TO ELIMINATE GOVERNMENT
INVOLVMENT IN THE HARASSMENT OF BLACK ELECTED OFFICIALS THAT IS AN ISSUE REACHING

BEYOND PREJUDICED ATTITUDES THOUGH CERTAINLY PREJUDICE IS INVOLVED GOING

BEYOND POOR INTERRACIAL RELATIONS EVEN BEYOND DISCRIMINATORY ACTS THOUGH BOTH
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ARE INVOLVED BUT ENCOMPASSING INSTITUTIONAL COMMITMENTS TO RACIST STATUS UO
IN WHICH POWER IS HELD BY SOME AND DENIED TO OTHERS ANYONE FAMILIAR WITH THE
HISTORY OF GOVERNMENT AGENCIES WILL UNDERSTAND HOW THOSE INSTITUTIONAL
COMMITMENTS OFTEN FUNCTION TO SUPPORT RACISM

EMPHASIZE THE IMPORTANCE OF ADDRESSING THE INSTITUTIONAL ISSUESBECAUSE FIND WHITE FRIENDS IN PARTICULAR FREQUENTLY DO NOT DO SO IT IS NECESSARYFOR THE ANTIRACIST WHO WORKS IN HOUSING TO BE AWARE OF HOW POLICIES WHICH
APPEAR QUITE HARMLESS MAY IN PRACTICE HAVE RACIST EFFECTS AS FOR INSTANCE
RESTRICTION ON NUMBERS OF CHILDREN AS STATED PREFERENCE THAT MAY SOUND ALL
RIGHT BUT IF IT IS DISCOVERED THAT SUCH POLICY WILL LIMIT HOUSING OPPORTUNITIES FOR

RACIAL GROUP WHICH STATISTICALLY HAS LARGER FAMILIES THAN OTHERS THE ANTIRACIST
WILL BECOME ACTIVE TO CHANGE THAT POLICY SIMILARLY PERSON MAY BE AN
ADMINISTRATOR IN COLLEGE WITH STATED COMMITMENT TO DIVERSITY THE COLLEGE
MAY SPONSOR MULTICULTURAL EVENTS UNDERWRITE SUPPORT SERVICES FOR STUDENTS OF
COLOR AND REVISE CURRICULA TO INCLUDE SPECTRUM OF PERSPECTIVES BUT MAY STILLHAVE POLICY WHICH LIMITS THE LISTING OF CERTAIN COURSES IN CATALOG IF THOSE
COURSES ARE FOR INSTANCE IN BLACK STUDIES STUDENT ACCESSIBILITY TO THEM ISMADE DIFFICULT THE RESULT CLEARLY MAY BE RACIST THE ANTIRACIST ADMINISTRATOR
WILL DOCUMENT THAT EFFECT AND MOVE FOR POLICY CHANGE

ACTION WHICH FOCUSES ONLY ON INDIVIDUAL RELATIONSHIPS ON ATTITUDES EVEN
SIMPLY ON DISCRIMINATORY BEHAVIORS WILL SELDOM ADDRESS THE INSTITUTIONAL AND
SYSTEMIC NATURE OF RACISM FOR THOSE OF US WHO WANT TO BE ANTIRACIST IT IS
IMPERATIVE THAT WE ADDRESS THIS LARGER LEVEL AT WHICH RACISM FUNCTIONS

ANOTHER DYNAMIC LOOK FOR IN ANTIRACISM IS THE EXTENT TO WHICH PERSONOR AN ORGANIZATION IS INVOLVED IN MULTIRACIAL EFFORTS TO COMBAT RACISM THIS
BECOMES MORE COMPLEX AS THE DEMOGRAPHY OF OUR POPULATION ASSUMES GREATERRACIAL VARIETY BECOME DAILY MORE AWARE OF THE CONTINUED WAYS IN WHICH NATIVE
PEOPLES THE ORIGINAL OPPRESSED OF OUR HEMISPHERE CONTINUE TO EXPERIENCE
OPPRESSION SEE RAPIDLY EXPANDING PRESENCE OF ASIAN PEOPLES FROM VAST
AREAS OF OCEAN AND CONTINENTS GREETED BY XENOPHOBIA AND RACIAL HATRED SEE
PEOPLE WHOSE PRIMARY LANGUAGE IS SPANISH FROM SPECTRUM OF NATIONS AND
CULTURES GREETED BY RACIAL AND LINGUISTIC PREJUDICE DAILY SEE AFRICAN AMERICAN
CONCERNS OF THREE HUNDRED YEARS STILL NOT ADDRESSED SEE ANTISEMITISM ROOTED
IN CENTUNES OF STUPID STEREOTYPES AS WITNESS THE COMPLEXITY OF INTRA AND
INTERGROUP RELATIONSHIPS IT BECOMES CLEAR THAT WE MUST WORK IN EVERY WAY
POSSIBLE TO UNITE ALL THESE GROUPS WITH PROGRESSIVE WHITES IN COALITIONS TO CREATE
NEW AND MORE JUST COMMON LIFE THIS IS HARD WORK REQUIRING COMBINATION OF
PATIENCE ACTION CLARITY OF VISION EAGERNESS TO LISTEN WILLINGNESS TO RISK NEW
ROLES AND RELATIONSHIPS AND SHEER DETERMINATION TO PERSEVERE IN THE FACE OF HARSH
REALITY

ALSO LOOK FOR CLEAR FOCUS ON RACISM ALWAYS IN THE CONTEXT OF LARGER
PICTURE THE PICTURE ANALOGY IS HELPFUL TO ME THINK OF HUGE CANVASS WHICH
DEPICTS ALL THE FORMS OF RACISM AND OTHER OPPRESSIONS THAT IS AN IMMENSE
CANVASS WHICH CIRCLES THE EARTH THE PATTERNS WHICH VARIOUS OPPRESSIONS TAKE
THE DYNAMICS WHICH CHARACTERIZE THEM AND OFTEN THE PEOPLE VICTIMIZED BY THEM
HAVE MUCH IN COMMON ALL THESE FORMS OF OPPRESSION NEED TO BE RESISTED ALL
NEED TO BE DIMINISHED ALL NEED ATTENTION BUT NO ONE PERSON NO SINGLE
ORGANIZATION CAN GIVE ATTENTION TO ALL FORMS OF OPPRESSION SOMEWHERE LEARNED
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THAT POWER COMES FROM FOCUSSED ENERGY SO NEED TO FOCUS MY ATTENTION TO

FOCUS MY RESOURCES TO FOCUS MY ENERGY IN ORDER TO MAXIMIZE ANY POWER HAVE
HAVE TO CHOOSE SOME PLACE TO FOCUS WHILE AT THE SAME TIME KEEPING THE WHOLE

PICTURE IN MY EYE SO LOOK AT THE CANVASS AND SAY THIS IS WHERE WILL FOCUS
MY ATTENTION FOR ME AND FOR COMMUNITY CHANGE THAT FOCUS IS ON RACISM

BUT WE MUST NEVER FORGET THAT RACISM IS PART OF WEB OF INTERCONNECTED
FORCES ALL OF WHICH WE MUST RESIST KEEP THE WHOLE IN MIND BUT FOCUS ON
PLACE WHEREYOU CAN GAIN ENOUGH KNOWLEDGE ENOUGH POWER TO HAVE SOME
EFFECT SOUNDS LIKE VERSION OF THINK GLOBALY ACT LOCALLY THE ANTIRACIST NEEDS
TO NURTURE AN AWARENESS OF THE INTERCONNECTEDNESS OF ALL OPPRESSIONS YET FOR THE

PURPOSES OF GAINING EFFECTIVENESS NEEDS CLEAR FOCUS FOR ACTION

TOMORROW ILL PROBABLY WANT TO ADD TO THIS BEGINNING OR MAYBE TO START ALL

OVER LETS KEEP THE DISCUSSION GOING

HORACE SELDON SOME CHARACTERISTICS OF ANTIRACISM IN HORACE SELDON
CONVICTIONS ABOUT RACISM IN THE UNITED STATES OF AMERICA COMMUNITY CHANGE INC
14 BEACON STREET ROOM 602 BOSTON MA 02108 PH 6175230555 2ND EDITION JUNE 1993
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