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IN NOVEMBER 2000 THE CENTER FOR THE VESTED INTEREST IN THE TOPIC THIS TYPE OF BECAUSE IT IS FULL OF PITFALLS DIFFERENT

STUDY OF WHITE AMERICAN CULTURE WWW DISMISSAL DOES NOT WORK WHEN IT IS WHITE FORMS OF OPPRESSION ARE BORN OUT OF DIFFER

EUROAMERICANORG PUBLISHED JENN PERSON TALKING TO FELLOW WHITES IT MAY ENT HISTONES AND ARE NOT NECESSARILY CORN

HOLLADAY WHITE ANTIRACIST ACTIVISM EVEN CONFUSE SOME PEOPLE LEAVING THEM PARABLE FURTHER THIS APPROACH SOMETIMES

PERSONAL ROADMAPAS THE FOURTH VOLUME OF WITH AN OPENENDED QUESTION WHY DOES SERVES TO MINIMIZE THE IMPACT OF INTERSEC

ITS SERIES THE WHITENESS PAPERS THE FOL THIS WHITE GUY OR GAL CARE SO MUCH ABOUT TIONALITYDOES WHITE LESBIAN FOR EXAM
LOWING EXCERPT FOCUSES ON INTRARACIAL CON RACISM IN THIS WAY WE CAN USE OUR WHITE PIE EXPERIENCE SEXISM THE SAME WAY THAT

VERSATIONS ABOUT RACISM AND WHITE PRIVI PRIVILEGE TO THE ADVANTAGE OF THE ANTIRACIST HETEROSEXUAL ASIAN WOMANDOES

LEGE AND IS REPRINTED WITH PERMISSION OF STRUGGLE IF NEITHER OF THESE TECHNIQUES WORKWE
THE AUTHOR WHEN WE WORK WITH OTHER WHITE PEO CAN USE THE LOWEST COMMONDENOMINATOR

PLE THERE ARE SEVERAL TACTICS WE CAN USE TO WE CAN TALK ABOUT HOWRACISM HURTS WHITE

AN ANTIBIAS TRAINER WITH CONVEY THE ANTIRACIST AGENDA FIRST AND PEOPLE SELFINTEREST IS GREAT MOTIVATOR IN

THE SOUTHERN POVERTY LAW FOREMOST WE USE WHITE PRIVI

CENTER HAVE WORKED WITH LEGE AS OUR PNMARY COMMUNI WHITE PERSON WHO IS JUST
HUNDREDS OF WHITE PEOPLE CATION TOOL WE DO NOT SPEAK FOR

TO KNS AND
WHO WANT TO COMBAT SYS PEOPLE OF COLOR FOR EXAMPLE

TEMS OF OPPRESSION OFTEN MY WHITE PEERS WHEN TALKING ABOUT THE DRIVING PRIVILEGE WILL QUESTION THE
SPECIFICALLY WANT TO CHALLENGE RACISM BUT WHILE BLACK PHENOMENON AN

THEY ARE UNCOMFORTABLE WITH THEIR OWN ANTIRACIST WHITE PERSON MIGHT VALIDITY OF THE BLACK PEOPLE
UNDERSTANDING OF RACIAL OPPRESSION KEY SAY AS WHITE PERSON NEVER

STATEMENT BUT HE OR SHE CAN
AMONG THE BARRIERS IS UNCERTAINTY ABOUT HAVE TO WORRY ABOUT BEING

HOWWHITE SKIN PRIVILEGE IMPACTS THE ROLES PULLED OVER BECAUSE OF MY SKIN NOT QUESTION THE STATEMENT
THAT WHITE PEOPLE CAN AND SHOULD PLAY IN COLOR RATHER THAN BLACK PEOPLE

THE ANTIRACIST STRUGGLE GET PULLED OVER LOT BECAUSE OF BASED ON WHITE PRIVILEGE
LIKE ALL ANTIRACIST ACTIVISTS WHITE PEO THEIR SKIN COLOR WHITE PER

PLE ENGAGED IN ANTIRACISM HAVE PRIMARY SON WHO IS JUST GETTING TO KNOWRACISM AND UPROOTING RACISM PAUL KIVEL PROVIDES AN

RESPONSIBILITY TO IDENTIFY CONDITIONS OR SIT PRIVILEGE WILL QUESTION THE VALIDITY OF THE EASYTOUSE CHECKLIST OF 23 WAYS IN WHICH

UATIONS THAT ADVANCE WHITE PRIVILEGE OR BLACK PEOPLE STATEMENT BUT HE OR SHE RACISM HURTS WHITE PEOPLE THEY GENERALLY

MAINTAIN RACIAL OR ETHNIC INEQUALITIES AND CANNOT QUESTION THE STATEMENT BASED ON FALL INTO FOUR CATEGORIES

THEN TO CHALLENGE THEM BECAUSE WE ARE WHITE PRIVILEGE BECAUSE YOUR EXPERIENCES WHITE PEOPLE HAVE BEEN ASKED TO

WHITE WE HAVE TWO SPECIFIC DUTIES FIRST AND PROBABLY HIS OR HER EXPERIENCES ASSIMILATE INTO THE DOMINANT WHITE CULTURE

WE MUST CREATE ALLIANCES WITH WHITE PEERS DEMONSTRATE ITS TRUTH THEREBY GIVING UP THEIR OWN VARIOUS ETH

EDUCATING THEM ABOUT RACISM AND BRINGING IF TALKING ABOUT WHITE PRIVILEGE ISNT NICITIES IRISH ENGLISH SCOTTISH GERMAN
THEM IN TO THE CADRE OF WHITE ANTIRACIST WORKING ANOTHER TECHNIQUE MIGHT HELP WHAT HAVE YOU
ACTIVISTS SECOND WE MUST ALLY OURSELVES WE CAN USE OTHER FORMS OF PRIVILEGE OR WHITE PEOPLE ARE TAUGHT DISTORTED

WITH AND RALLY BEHIND LEADERSHIP FROM MDI OPPRESSION AS BRIDGE TO DISCUSSIONS ABOUT VIEW OF HISTORY AND POLITICS ONE THAT

VIDUALS AND ORGANIZATIONS OF COLOR RACISM FOR EXAMPLE WHEN TALKING WITH NEGATES RACISM EXCLUDES PEOPLE OF COLOR

THE PRIMARY LEADERSHIP ROLE FOR WHITE WHITE WOMAN WE MIGHT FIRST WORK WITH AND MODIFIES WHITE HISTORY

PEOPLE IN THE ANTIRACIST STRUGGLE IS TO EDU HER ON MALE PRIVILEGE AND SEXISM WITH RACISM ALTERS OUR SENSE OF DANGER

CATE OTHER WHITE PEOPLE ABOUT ISSUES OF GAY MAN OR LESBIAN WE MIGHT FIRST EXPLORE AND SAFETY WHITE PERSON IS MORE LIKELY TO

RACISM AND PRIVILEGE AND TO BRING THEM HETEROSEXISM WITH PERSON WITH DISABILI BECOME CRIME VICTIM AT THE HANDS OF

INTO THE CADRE OF ANTIRACIST ACTIVISTS TIES WE MIGHT EXPLORE ABLEISM ONCE OUR ANOTHER WHITE PERSON THAN AT THE HANDS OF

WHITES EXPECT PEOPLE OF COLOR TO TALK ABOUT PEER BEGINS TO IDENTIFY THESE FORMS OF PERSON OF COLOR AND

RACISM BUT WE DONT EXPECT IT FROM OUR OPPRESSION AND PRIVILEGE HE OR SHE MAY RACISM IS BAD FOR OUR SELFESTEEM

SELVES FURTHER WHITE PEOPLE OFTEN DISMISS WELL MAKE THE LEAP AND BEGIN TO SEE HOW BECAUSE WE FEEL GUILTY ASHAMED OR MADE

CONVERSATIONS WITH PEOPLE OF COLOR ABOUT SIMILARLY RACISM OPERATES THIS TECHNIQUE QUATE WHEN IT COMES TO RACISM ANDOR OUR

RACISM BECAUSE PEOPLE OF COLOR HAVE SHOULD BE USED CAREFULLY HOWEVER RESPONSES TO IT

90 OF WOMEN IN PRISON ARE SINGLE MOTHERS 54 ARE WOMEN OF COLOR 25 OF POLITICAL PRISONERS ARE WOMEN



REGARDLESS OF THE METHODS WE EMPLOY

WE SHOULD PREPARE FOR THE EXPECTED WHEN

ITE ALLIES AND FEEDBACKWE START WORKING WITH OTHER WHITE PEOPLE JFFFL
ON THESE ISSUES WE WILL BEGIN TO IDENTIFY

SOME FREQUENT TECHNIQUES THAT WHITES USE

TO MINIMIZE OR NEGATE RACISM AND PFLVI AS WHITE PEOPLE ENGAGED IN THE STRUGGLE TO END RACISM WE PROVIDE LEADERSHIP OF

LEGE THE TACTICS GENERALLY FALL INTO FOUR COLOR WITH FEEDBADC IT IS PART OF OUR RESPONSIBILITY AS AMES WE MUST HOWEVER LEARN

CATEGORIES OF COLOR RESPONSIBILITY EQUAL TO GIVE CRITICISM RESPONSIBLY TO DO THIS WE MIGHT ASK OURSELVES THESE QUESTIONS

OPPORTUNITY COMPARE THE ISMS AND COM
PARE THE GROUPS DOES MY COMMENTOR QUESTION FURTHER RACISM OR SYSTEMS

TACTIC OF COLOR
OF PRIVILEGE

RESPONSIBILITY
DOES MY QUESTION OR COMMENTMINIMIZE NEGATE OR IGNORE RACISM
DOES IT TRY TO SHIFT THE FOCUS AWAYFROM RACISM OR WHITE PRIVILEGE

WHITE PEOPLE SOMETIMES TRY TO FOCUS IS MY QUESTION OR COMMENTGENERATED FROM AND PHRASED

ATTENTION ON OF COLOR RESPONSIBILITY WITHIN THE ANTIRACIST CONTEXT

RATHER THAN LOOK AT HOW RACISM AND PRIVI AM TAKING CARE TO LOOK AT THE BIG PICTURE

LEGE MIGHT BE IMPACTING SITUATION

STATEMENT LIKE BLACKS NEED TO BECOME ALTHOUGH THIS MIGHT SEEM LIKE LOT OF WORKTO DOEVERY TIME WE OPEN OUR MOUTHS

MORE AMBITIOUS MIGHT DEFLECT ATTENTION OR DRAFT LETTER WHENWEEVALUATEPURSELVES CTITICALL WEARE MORE EFFECTIVE ALLIES

AWAY FROM THE WAYRACISM IMPACTS THE DIS

TRIBUTION OF SMALL BUSINESS LOANS LATINOS JUST AS WEHAVE TO EXAMINE THE BASIS ON WHICH FEEDBACK IS GENERATED IN OUR WORK

IN MY COMMUNITY NEED TO TAKE EDUCATION WITH ORGANIZATIONS WE ALSO MUST LOOK AT THE FOOTING OF THE CONSTRUCTIVE CRITICISM THAT

MORE SERIOUSLY MIGHT DEFLECT ATTENTION WE GIVE IN OUR ONE ON ONE RELATIONSHIPS FOR EXAMPLE ONE OF THE STICKING POINTS FOR

AWAY FROM HOW RACISM IMPACTS SCHOOL MANY WHITE PEOPLE WHODO ANTIRACIST WORK IS THE ANGER THAT PEOPLE OF COLORJUSTIUIABLY

FUNDING IN THE DISTRICT THIS TYPE OF EXCH POSSESS LAST YEAR TEACHING TOLERANCE WENT THROUGHVELY 4FFLCULTPR
ANGE DEFLECTS RESPONSIBILITY FROM RACISM EMPLOYEE MADE STA
AND PRIVILEGE IT ALSO ASSUMES THAT COMMU TEMENT THAT MANY PE
NITIES OF COLOR ARE NOT CONCERNED ABOUT OR OPLEPARTICIILARLY

ENGAGED IN ADDRESSING THE PROBLEMS LIKE ONE STAFFER OF COLOR

THE SMALL NUMBER OF BLACKOWNED BUSINESS WHOM WILL CALL LOI

IN URBAN ENVIRONMENTS OR UNEQUAL EDUCA FELT WAS RACIST LOU
TIONAL ATTAINMENT WAS AN INFHRIATED

AND HE SHARED THAT
TACTIC EQUAL OPPORTUNITY

ANGER WITH THE STAFF

WHITE PEOPLE OFTEN TREAT OF COLOR SAYING THINGS LIKE

GROUPS AS IF THEY ARE COMPLETELY IN CONTROL WE SPEND ALL THIS

OF THEIR SITUATION AND REALLY DO HAVE EQUAL MONEY TRACLDNG
OPPORTUNITIES THIS IS THE BOOTSTRAP ARGU KLAN WE SHOULD START

MENT AND IT DENIES THE COMPLEXITY AND LOOKING INIR OWN

PROMINENCE OF RACISM AND PRIVILEGE HALLWAYS
FOR EXAMPLE IN OCTOBER 1995 SENT

RESUME TO THE SOUTHERN POVERTY LAW LIKE MANY OTHER WHITE STAFFERS WAS INSTANTLY PUT OFF BY LOUS ANGER AND BEGAN

CENTER HOPING TO GET JOB WAS PERFECTLY DISTANCING MYSELF FROM HIMAND FROM THE ISSUE ITSELF KEPT ASKING WHYARE YOU

QUALIFIED FOR ANY ENTRY LEVEL JOB HAD ACTING LIKE THAT WHYARE YOU SO ANGRY AND ALSO TRIED TO DICTATE HIS BEHAVIOR

COLLEGE DEGREE IN SUBJECT AREA RELEVANT TO CALM DOWNUPON CLOSER EXAMINATION REALIZED THAT WAS NOT SUPPORTING OF
THE CENTERS WORKDECENT WRITING AND PUB COLOR LEADERSHIP MYREACTION WAS NOT COMING FROM AN ANTIRACIST PERSPECTIVE IT WAS

LIC SPEAKING SKILLS STRONG WORK HISTORY COMING PARTLY ONT OF THE IDEA THAT BLACK FOLKS ARE UPPITY OR TOO VESTED IN THE ISSUE

AND DEMONSTRATED COMMITMENT TO THE OF RACISM TO SEE THINGS CLEARLY ALSO HAD TO ASK IN QUESTION WASNT

CENTERS ANTIBIAS AGENDA WEEKS WENT BY ENRAGED LOUS ANGERAND LEADER GIFR TIN6 AND TO TH CENTER

AND NEVER HEARD ANYTHING SO PULLED EVENTUALLY BROAD ALLIANCE OF CENTER STAFF DENIANDECF SAME SIGNIFICANT CHANGES INOUR

OUT MY ROLODEX AND MY FATHERS ROB WORK PLACE THOSE CH AIDE BEING IMPLEMENTED IW7

DEX AND BEGAN PULLING STRINGS

HOLLADAYCALLED ONE OF MY MENTORS FROM MY
PREDOMINANTLY WHITE COLLEGE MY MENTOR

IS WHITE MAN WHO KNEW SOMEONE SEE HOOKS BELL KIUINGREGEENDINGAACISRNNYHEWYHOLTAFLDCOMPAFLY 1996

ANOTHER WHITE MAN WHO KNEW SOMEONE

WHO WORKED AT THE CENTER WHO ALSO HAP

THE NUMBER OF WOMEN INCARCERATED HAS INCREASED 92 IN 10 YEARS 167 000 CHILDREN HAVE MOTHERS IN PRISON



PENED TO BE WHITE MAN MY FATHER STITUTED 30 OF ALL PERSONS LIVING IN POVER RACISM WE MIGHT TRY
TO MOVE THE CONVERSA

WHITE MAN WAS KIND ENOUGH TO CALL THE TY AREAS BUT THEY REPRESENTED ONLY OF TION FROM THE INDIVIDUAL TO THE AGGREGATE

EDITOR OF AN ALABAMA NEWSPAPER WHITE PEOPLE LIVING OUTSIDE OF THEM LATINOS REP LEVEL THIS IS PARTICULARLY USEFUL WHEN DIS

MAN WHO WROTE LETTER ON MY BEHALF TO RESENTED 19 OF RESIDENTS IN POVERTY AREAS CUSSING AFFIRMATIVE ACTION PROGRAMS ALL

THE CENTERS COFOUNDER MORRIS DEES ALSO BUT ONLY OF RESIDENTS OUTSIDE OF THEM WHITE PEOPLE AT ONE TIME OR ANOTHER HAVE

WHITE MAN NOW SEVERAL YEARS BEFORE WHITES ON THE OTHER HAND WHO MADE UP THOUGHT THEY WERE THE VICTIMS OF AFFIRMATIVE

MY FATHER HAD WORKED FOR MISSISSIPPI 83 OFTHE OVERALL POPULATION REPRESENTED ACTION PROGRAMS WE HEAR STATEMENTS LIKE

GOVERNOR RAY MAYBUS UNDOUBTEDLY ONLY 56 OF RESIDENTS IN POVERTY AREAS IF HAD BEEN NATIVE AMERICAN WOULD

HAVE GOTTEN INTO HARVARD OR IF HAD BEEN

PERSON OF COLOR WOULD HAVE GOTTEN THAT

JOB WITH THE 10000 PAY INCREASE WHEN

THINGS LIKE THIS HAPPENAND THEY WILLWE

SHOULD TRY TO MOVE THE CONVERSATION AWAY

FROM INDIVIDUAL EXAMPLES AND LOOK AT THE

BIG PICTURE IN THE BIG PICTURE WHITE SKIN

PRIVILEGE CAMES WHITE PEOPLE MUCH FURTHER

THAN AFFIRMATIVE ACTION PROGRAMS WILL EVER

CARRY PEOPLE OF COLOR

IN THIS EXCERPT HAVE OUTLINED TECH

NIQUES THAT ANTIRACIST WHITES CAN IMPLE

MENT TO BRING MORE OF OUR PEERS INTO THE

STRUGGLE TO END RACIAL OPPRESSION THERE IS

OF COURSE NO MAGIC FORMULA FOR ANTIRACIST

DIALOGUE GANDHI ONCE REFERRED TO HIS

EFFORTS AS EXPERIMENTS IN TRUTH THESE ARE

MY EXPERIMENTSTHE STRATEGIES THAT HAVE

WHITE MAN WHEN MY FATHER WAS WORKING TACTIC COMPARE THE GROUPS WORKED MOST EFFECTIVELY FOR ME HOPE

FOR GOV MAYBUS HE MET ANOTHER WHITE

MAN WHO KNEW THE CENTERS EXECUTIVE
AS WAY TO MINIMIZE RACISM WHITE

THAT SOME OF THEM WILL WORK FOR YOU AS

DIRECTOR ALSO WHITE MAN THEY HAD MET PEOPLE OFTEN COMPARE RACIAL OR ETHNIC
YOU NAVIGATE THE LANDSCAPE OF RACISM

GROUPS TO ONE ANOTHER JUST LOOK AT THE
PRIVILEGE AND ACTIVISM ENCOURAGE YOU TO

AT WHAT WAS ESSENTIALLY AN ALLWHITE URN

IN THE 60S SO MY FATHER CALLED
SUCCESS OF ASIANS IN THIS COUNTRY DONT

DOCUMENT YOUR JOURNEY AND TO SHARE YOUR

VERSITY
TELL ME BLACKS OR LATINOS CANT GET AHEAD

OWNEXPERIMENTS IN TRUTH

THIS OTHER WHITE MAN WHO THEN CALLED THE
BECAUSE OF RACISM LOOK AT THE ASIANS ITS

PAUL KIVEL UPROOTING RACISM HOW WHITECENTERS EXECUTIVE DIRECTORWHO WAS THE
SOMETHING ELSE CAUSE IT SURE ISNT RACISM PEOPLE CAN WORKFOR RACIAL JUSTICE GABRIOLA ISLAND

WHITE MAN WITH THE POWER TO GRANT ME AN
THIS TACTIC DOES COUPLE OF THINGS

BC NEWSOCIETY PUBLISHERS 1996
INTERVIEW FOR MORE INFORMATION SEE HARLON DALTON

THIS IS HOW GOT MY JOB AT THE
FIRST IT OFTEN PERPETUATES MYTHS ABOUT THE

RACIAL HEALING CONFRONTING THE FEAR BETWEEN

SOUTHERN POVERTY LAW CENTER WAS QUAL
SUCCESSFUL GROUP ASIAN AMERICAN AND BLACKS AND WHITES NY DOUBLEDAY 1995

PACIFIC ISLANDERS FOR EXAMPLE ARE OFTEN SF2 BUREAU OF THE CENSUS RESIDENT POPULATION
IFIED FOR THE JOB GOT YES DID GET THE ESTIMATES OFTHE UNITED STATES BYSE RACEANDHISPANIC

JOB BASED ON MY MERITS ALONE NOT BY
STEREOTYPED AS AFFLUENT CITIZENSTHE SO

APRIL 1990 TO NOVEMBER1999 AVAILABLE FMM
CALLED MODEL MINORITY ACCORDING TO THE WWWCENSUSGOVPOPULATIONESTIMATESNATIONINFILE3

LONG SHOT IT TOOK WHOLE BUNCH OF WHITE US CENSUS HOWEVER FOR EVERY ASIAN 1TAT AND STATISTICAL BRIEFT POVERTY AREAS AVAILABLE

MEN TO OPEN THE DOOR FOR ME THIS IS
AMERICAN FAMILY THAT EAMS 75000 OR

FROM WWWCENSUSGOV80SOCDEMOWWWPOVAREAHTML

WHITESKIN AFFIRMATIVE ACTION AT ITS FINEST
MORE ANNUALLY

SEE LOOKING BEYOND THE MODEL MINORITY

THERE IS ROUGHLY ONE THAT MAY 1999 TEACHING TOLERANCE CLASSROOM ACTIVITY

TACTIC COMPARE THE ISMS EARNS 10000 OR LESS THIS TACTIC ALSO AVAILABLE FROM WWVTEACHINGTOLERANCEORG

TO DRAW ATTENTION AWAY FROM SPECIFIC
DENIES THE DIVERSITY OF RACIAL AND ETHNIC

SOCIAL ISSUES WHITE PEOPLE OFTEN COMPARE
GROUPS AND THE WAYS IN WHICH OPPRESSION

THE SEVERITY OF ONE ISM OR PHOBIA TO ANOTH
IMPACTS THOSE GROUPS DIFFERENTLY THIRD IT

IS AN ATTEMPT TO GET PEOPLE OF COLOR POINT
ER WE HEAR THIS TACTIC THROUGH COMMENTS

LIKE THE REAL PROBLEMS FACING FOLKS OF MG AT ONE ANOTHER AND NOT AT RACISM IT IS

COLOR TODAY DEAL WITH CLASS MORE THAN
NOTHING SHORT OF DIVIDE AND CONQUER

WHEN WE ENCOUNTER THESE TACTICS AS WE
RACE THIS TYPE OF COMPARISON SERVES

WORK WITH OTHER WHITE PEOPLE WE SHOULD JENNIFER HOLLADAY 18 THE IITHREE PURPOSES IT ATTEMPTS TO DOWNPLAY
TIRST POINT OUT THAT THE TACTICS ARE BEING ASSOCIATE PRODUCER FOR

RACISM IT MAKES THE ISSUES OF RACE AND
USED OFTEN OUR WHITE PEERS WILL BE TEACHING TOLERANCE THE ANTI

CLASS APPEAR UNRELATED AND IT MAKES IT BIAS EDUCATION PROJECT OF THE
UNAWARE THAT THEY ARE MINIMIZING NEGAT SOUTHERN POVERTY LAWSEEM AS IF WE HAVE TO CHOSE BETWEEN RACE
ING OR IGNORING RACISM CENTER SEND FEEDBACK AND

AND CLASS
IF SIMPLY IDENTIT THE TACTIC DOESNT CRITICISM TO THE AUTHOR AT

IN JUNE 1995 FOR EXAMPLE BLACKS CON
SEEM TO BRING THE CONVERSATION BACK TO

JHOIIMINDSPRINGQPM

THE MAJORITY OF WOMEN CONVICTED OF VIOLENT CRIMES WERE DEFENDING THEMSELVES OR THEIR CHILDREN FROM ABUSE
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