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STATEMENT OF EUROPEAN DISSENT NEWORLEANS

WE ARE PERSONS OF EUROPEAN DESCENT WHORECOGNIZE THAT OURVARYING

ETHNIC HISTORIES HAVE BEEN FORGED INTO COINMONWHITE COMMUNITY IN ORDER

TO NURTURE AND SUSTAIN RACISM

WE WORKIN CONSULTATION WITH THE PEOPLES INSTITUTE FOR SURVIVAL

AND BEYOND NATIONAL MULTIRACIAL NETWORK OR ORGANIZERS WHODO TRAINING

WORKSHOPS IN LEADERSHIP DEVELOPMENT COMMUNITY EMPOWERMENT AND UNDOING

RACISM
OUR GOAL IS TO BE VISIBLE FORCE IN THE CREATION OF MULTIRACIAL

NETWORKOF PEOPLE INTENT ONBUILDING WORKING RELATIONSHIPS BETWEEN THE

WHITE COMMUNITY AND THE COMMUNITIES OF COLOR IN THE STMGGLE FOR JUST

SOCIETY
WEACTIVELY LOOK AT ANALYZE CHANGE AND HELP OTHER WHITES TO

CHANGE THE WAYSWE AS WHITES PARTICIPATE IN RACISM PERSONALLY CULTURALLY

AND

INSTITUTIONALLY WE HAVE MADE COMMITMENT TO UNDO RACISM PERSONALLY IN

OURFAMILIES SOCIAL LIFE WORKPLACES CHURCHES AND COMMUNITY WORK

TO ACHIEVE THIS GOAL WE FEEL IT IS OUR RESPONSIBILITY TO ARTICULATE

AND DEMONSTRATE DISSENT IN OURCOMMUNITIES BY ORGANIZING OTHER WHITES TO

OPPOSE AND UNDORACISM

WE DO THIS BY ORGANIZING TRAINING SEMINARS IN CONJUNCTION WITH THE

PEOPLES INSTITUTE THROUGH STUDY AND EDUCATION BY EXPANDING OUR

MEMBERSHIP AND BASE OF SUPPORT BY ENGAGING IN PUBLIC ACTIONS AND COMMUNITY

STRUGGLES WHICH EXPOSE AND COMBAT RACISM AND BY SUPPORTING ONE ANOTHER IN

OUREFFORTS TO UNDORACISM IN OURPERSONAL AND WORKLIVES

ACCOUNTABILITY OF ANTIRACIST WHITES

THE FOLLOWING IS WORKING DOCUMENTOF EUROPEAN DISSENT ON

ACCOUNTABILITY IT IS WORKING DOCUMENT BECAUSE WERECOGNIZE THAT IT

NEEDS TO BE CONTINUOUSLY UPDATED AND CRITIQUED BY US AND PEOPLE OF COLOR

THESE ARE PRINCIPLES THAT WE ARE STRIVING TOWARD WEUNDERSTAND THAT

SENOUS WORKIS REQUIRED IF WEARE TO FOLLOW THE PRINCIPLES TO THE DEGREE

THAT WEWANT
WE UNDERSTAND THAT SOCIETY HAS TAUGHT US HOWTO BE RACIST NOWWE

ARE FORGING NEWGROUND IN LEARNING HOWTO BE ANTIRACIST

BECAUSE THIS IS NEW GROUND AND PEOPLE OF COLOR ARE NOT ALWAYS

TRUSTING WEWILL BE ANTIRACIST WECANNOT LEAVE THESE PRINCIPLES TO

CHANCE WEMUST CONSTANTLY ARTICULATE AND MAKE THEM DEAR IN OURLIVES

THE PEOPLES INSTITUTE FOR SURVIVAL AND BEYOND WHICH FIRST

ENUNCIATED THESE PRINCIPLES DEFINES ACCOUNTABILITY AS

POSITION BY WHICH ONE WILL BE HELD IN CHECK OR ACCOUNT FOR ONES

DECISIONS AND THE ACCEPTANCE OF ROLE THAT FITS WITHIN

CULTURAL POLITICAL AND SOCIAL PERSPECTIVE THAT LEADS TO THE LIBERATION OF



PEOPLES OF COLOR FROM RACISM OPPRESSIOTH ART4 CUWURAL TTBORDII
IT REQUIRES COMMITMENT TO THE VISION OF AFRICANAMERICANS AND

OTHER OPPRESSED PEOPLES TO ASSUME SELLDETERMINATION OVER THOSE AREAS

DEEMEDBY THEM TO DIRECTLY AFFECT THEIR

ACCOUNTABILITY OF WHITES TO EUROPEAN DISSENT ORGANIZATION

WE ACCEPT THE FACT THAT EACHOF US HAS INDIVIDUAL RACISM AND THAT

EACH OF US PARTICIPATES IN INSTITUTIONAL RACISM AND WEUNDERSTAND WEHAVE

PRIVILEGE BECAUSE WE ARE WHITE WITH THIS IN MIND WEHAVE MADE

COMMITMENT TO UNDORACISM

ALL MEMBERS OF EUROPEAN DISSENT WILL HAVE ATTENDED TWO AND

HALF DAY UNDOING RACISM TRAINING WITH THE PEOPLES INSTITUTE OR WILL

HAVE MADE COMMITMENT TO ATTEND ONE IN THE NEXT SIX MONTHS

WE AGREE WITH THE STATEMENT OF PURPOSE EUROPEAN DISSENT MISSION

STATEMENT
WE COLLECTIVELY AND INDIVIDUALLY AGREE TO WORKON OUROWN

PERSONAL AND CULTURAL RACISM AND WILL TAKE AND ACTIVE PUBLIC STANCE

AGAINST INSTITUTIONAL RACISM AND REPORT BACK TO THE GROUP WITH OUR

PROGRESS
WE AGREE TO BE HONEST WITH EACH OTHER

WE AGREE TO RESPECT EACH OTHER

WE WILL SUPPORT GROUP DECISIONS

WE WILL CREATE LIBERATED ZONE WHERE INDIVIDUALS CAN AND

SHOULD SAY WHAT IS ON THEIR MINDS WITHOUT FEAR THIS ALSO MEANS THAT WE

WILL SPEAK TO THE GROUP RATHER THAN OUTSIDE OF THE GROUP IF WEHAVE

PROBLEM WEWILL CREATE THE SPACE WHERE WE TALK WITH EACH OTHER RATHER

THAN ABOUT EACH OTHER THIS MEANS THAT WEWILL BRING UP PROBLEMS ABOUT

PROCESS GROUP MAINTENANCE AND INDIVIDUAL INVOLVEMENT IN THE LIBERATED

ZONE
EACH MEMBER WILL TAKE RESPONSIBILITY FOR CONTINUITY OF THE

ORGANIZATION THROUGHTHE FOLLOWING ATTENDANCE STAYING CURRENT ON

DECISIONS AND ACTIVITIES OF THE GROUP FOLLOWING THROUGHON TASKS WEHAVE

AGREED TO MAINTAINING STRUCTURE IN THE ORGANIZATION HOLDING MEETINGS

REGULARLY INCLUDING COMMITTEE MEETINGS EVERYONE BEING INVOLVED SOME

WAY BEYOND ATTENDANCE NURTURING NEWMEMBERS

WEAGREE TO DEVELOP AND MAINTAIN TRUST WESHOULD BE ABLE TO

TRUST THAT THE GROUP WILL BE WITH US AND SUPPORT US WHENWESTEP OUT

AGAINST RACISM
10 WEWILL HAVE COMMITMENT TO STRUGGLE WE WILL COMMIT TO PUSH

ONE ANOTHER TO ANOTHER LEVEL WEWILL BE COMMITTED TO BEING CHALLENGED ON

PERSONAL CULTURAL AND INSTITUTIONAL LEVEL

11 WE WILL COMMIT TO SHARING INFORMATION EVENTS AND RESOURCES

12 WE WILL HAVE COMMITMENT TO BEING RESPONSIBLE TO THE NEXT

GENERATION WEWILL EDUCATE OURYOUNGPEOPLE



II ACCOUNTABILITY OF WHITES TO OTHER WHITES

WE WILL COMMIT TO ANTIRACIST WORKWITHIN OURFAMILIES WITH

FRIENDS IN OURJOBS AND OURCOMMUNITY WORK

WE WILL COMMIT TO THE APPRECIATION OF THE WHOLE OF EACH OTHERS

PERSONHOOD WEWILL RESPECT EACH OTHER CULTURE CLASS AND RELIGIOUS

DIFFERENCES WEWILL IDENTIFY GENDER PERSPECTIVES WE WILL BE SENSITIVE TO

EACH OTHERS FAMILY SITUATIONS

WEWILL COMMIT TO DO ANTIRACIST PROBLEM SOLVING WITH EACH

OTHER WE WILL NOT WRITE EACH OTHER OFF WEWILL QUESTION WITHOUT SENSE

OF ONEUPSMANSHIP WE WILL RESIST ARROGANCE WE WILL BE WILLING TO SHARE

OURWEAKNESSES WEWILL QUESTION EACH OTHERS ACCOUNTABILITY

WE WILL COMMIT TO CREATE AND PROMOTE AN ANTIRACIST CULTURE AND

LEARN TO WORKOUR CULTURE IN WITH OTHER CULTURES IN NONINTRUSIVE

NONIMPOSING AND RESPECTFUL WAY
WEWILL HELP BUILD AN ANTIRACIST NETWORK WE WILL BE

WELCOMING TO NEWPEOPLE WE WILL NURTURE NEWPEOPLE BEYOND EUROPEAN

DISSENT

III ACCOUNTABILITY OF ANTIRACIST WHITES TO PEOPLE OF COLOR

WE WILL COMMIT OURSELVES TO INFORMING AND CHECKING WITH PEOPLE

OF COLOR ABOUT OUR WORKBOTHPERSONALLY AND ORGANIZATIONALLY WE WILL

LISTEN TO WHAT THEY SAY AND WHATTHEY ARE NOT SAYING WE WILL MAKE

COMMITMENT TO USE EUROPEAN DISSENT AS SIEVE SO THAT WECAN IFITER OUT

SOME THINGS BEFORE TAKING THE DISCUSSION TO PEOPLE OF COLOR WEWILL SHARE

OUR ACCOUNTABILITY STATEMENT WITH THEM

WE WILL ENGAGE IN THE STRUGGLE AS ANTIRACIST WHITES SIDE BY

SIDE WITH PEOPLE OF COLOR WE WILL BE COMMITTED TO BECOMING VISIBLE

ALLY WEWILL BE COMMITTED TO ACTION AND TAKING PUBLIC ANTIRACIST

POSITIONS WE WILL HELP BUILD MULTIRACI4 ANTIRACIST MOVEMENT

WE WILL ACCEPT BLACK LEADERSHIP WE COMMIT OURSELVES TO DEFINE

WHAT WEMEANBY ACCEPTING BLACK LEADERSHIP WE WILL LEARN NOT TO BLINDLY

FOLLOW LEADERSHIP BECAUSE IT IS PERSONOF COLOR THIS TOO WILL HAVE TO

BE DEFINED

WEWILL LEARN TO KNOWWHENWEARE RELYING TOO MUCHON PEOPLE OF

COLOR TO DO THE WORKWESHOULD BE DOING
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